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Wage Revision
Central PSU Workers One Day Strike on 7th May 2008
Strike Notice on 15th April 2008
Dear Comrades,

The delay in starting the wage negotiation as also the DPE guidelines which are of anti-worker nature have been strongly opposed by BSNL Employees Union. The Management has justified their action stating that it has not so far received approval from  the  administrative Ministry i.e. DoT to start negotiation with the Union. However,  on our insistence an exploratory meeting was held by Director (HRD) with the United Forum on 11.01.2008. The union presented the demands of 50% merger of IDA, 50% Interim Relief, Wage revision every five years, increment on % basis, reducing the disparity between pay scales of non-executives and Executives etc. Minutes of the meeting was published in Tele Message, March 2008. Further meetings will be held after approval from DoT.
The Extended National Convention of Committee of Public Sector Trade Unions (CPSTU) has decided to organise sustained campaign and struggles culminating in one day strike on 7th May 2008 on the demand of early wage revision due w.e.f. 1st January 2007.

Demands of Strike


No to disinvestment/privatisation and contractorisation/outsourcing in PSUs.


Tenure of the wage agreement not more than five years. Relativity between workers and executives in pay and benefits turned widely adverse during last round of wage negotiations, must be restored.


Annual increment system as percentage of basic pay to be calculated cumulatively every year.


Wage rise for the contract workers in PSUs ensuring at least the minimum wage and benefits available to the permanent workers in all the respective PSUs. 


Merger of DA equal to 50 percent of the basic pay with effect from 1.4.2004. 


Financial and policy support for revival of sick PSUs and wage revision for the concerned employees. 

Filling up of all vacancies for workman category in PSUs through fresh      recruitment of regular workers.
Notice for Strike 
The Notice for Strike will be issued on 15th April 2008 to the BSNL Management. On the day demonstrations should be organized before all offices focusing the above demands. 
One Day Strike on 7th May 2008

There is only one month for the one day strike called by CPSTU. CHQ is approaching other non- executive unions for joint struggles. NFTE is also a party to the CPSTU decision for Strike. Preparations, propaganda etc. for the strike should start immediately. The recommendations of VI Central Pay Commission will have its adverse effect on our wage revision also. So, let us be prepared for sustained struggle, if justice is denied. 

Circle and District Secretaries should tour all areas and hold meetings and rallies to popularise the demands as also preparation for strike. Report on the tours etc. should be sent to CHQ.

DA Merger
BSNL Management has forwarded 50% IDA Merger proposal to DoT for approval. While finalizing this Circular the file is with DoT Finance. CHQ is making all efforts for early implementation.

 Transfer Policy
The Transfer Policy agreed by the official and union side is approved by BSNL Management .Official orders are expected within a few days.

With greetings,

Yours Fraternally,
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(V.A.N. Namboodiri)

General Secretary 
Copy to: All CEC Members. Circle Secretaries should Photostat and send the same to District Secretaries.

