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SETTLE FIVE PROMOTIONS

INDEFINITE FAST FROM 21ST MAY 2008
Dear Comrades,

Com. V.A.N.Namboodiri, General Secretary, BSNLEU and other General Secretaries of United Forum will start Indefinite Fast in front of Bharat Sanchar Bhawan, Corporate Office of BSNL, from 21st May 2008, demanding grant of Five Promotions to Non-executive employees. All Circle Secretaries of United Forum Unions will commence Indefinite Fast in front of CGM offices on the same date. Likewise, District Secretaries will start Indefinite Fast in front of GM offices. 

This programme of action has been necessitated by the unhelpful, adamant and negative attitude of the BSNL Management in settling the demand of Five Promotions. As you are fully aware, BSNL Employees Union and United Forum had raised this demand in the first meeting of the National Council held in January 2005 after BSNLEU became victorious in the II membership verification and got recognition. The National Council remitted this item to a committee, Promotional Committee, consisting of members from official side and staff side, constituted for this purpose. The committee held three meetings in which the issue was discussed and was in the process of identifying certain criteria, when the chairman, Shri S.C.Misra, Sr.DDG (Estt) resigned from the post. It took about one year for the management to reconstitute the Promotional Committee, that too only after strong protest by the staff side in the National Council. The present committee was constituted with Ms.T.Shanghumi, Sr.DDG (SPF) as Chairperson. 
A few meetings of the committee were held, but no fruitful discussion or decision could be taken due to the dilly-dally tactics of the official side. The issue was raised many times by the staff side in the National Council. The BSNL employees Union and its allies in the United Forum were compelled to launch mass hunger strike on 21.11.2007 and gave notice for one-day strike for 12.12.2007. Consequent to the strike notice, a series of meetings were held between the Director (HRD), Shri Gopal Das and Unions on 20.11.2007, 23.11.2007, 29.11.2007 and 09.12.2007. The strike was deferred on the basis of positive discussions and assurances from the management.

With regard to Five Time Bound Promotions, vide Para 3.2 of BSNL/39-1/SR/2007 dated 10th December 2007, the following assurance was given:

“3.2. Five time bound promotions to non-executives – The General Secretary expressed deep concern on non-finalisation of the Promotion policy for non-executive employees in BSNL. Neither the meetings are taking place frequently nor the issues referred to the Committee are being finalised. He pointed out that the employees are very much agitated on the undue delay in finalisation of the committee’s report and 
wanted settlement on a time bound basis. In order to expedite finalisation of the 
report, it was agreed that the meeting of the Committee shall be held in next week and thereafter on a fortnightly basis so as to finalize the Committee’s recommendations in respect of time bound promotion policy by the end of February, 2008.”

Accordingly more meetings of the committee were held starting from 18.12.2007. But since there was no change in the attitude of the official side, which was denying each and every demand on the Five Promotions, the staff side walked out from the last meeting (12th) held on 28.02.2008.

Demands

The demands of the staff side placed before the Promotion Committee are as follows:-
1. All Non-executives in the BSNL be granted Five Time Bound Promotions in their service. The period of promotions should be after 8 years, 7 years, 6 years, 4 years and 4 years taking both DoT and BSNL services.

2. Since the official side did not agree to count the DoT service stating that there will be a lot of anomalies as also it was not counted for executive promotion policy, the staff side modified its demand as 4 years for first promotion and 5 years for next promotions as in the case of executives.

3. The promotion should be effective from 01.10.2004 as in the case of executives or at the latest from 01.01.2005, when the demand was raised.

4. The promotion should not be linked with examinations

5. Pay on promotion should be fixed under FR 22(i)(a)(i)

6. The pay on promotions should cross to executive pay scales, without stopping at non-executive scales. 
7. Normal reservation for SC/ST employees should continue under this policy.

8. The Five Promotion scheme should be applicable to all non-executives including in Telecom Factories, Civil Wing etc.

The official side position is as follows:

1. Agreeable to make applicable for all non-executives.

2. The period for each promotion would be after 8 years each. But for DoT officials the first promotion will be given after 7 years and second after 6 years. For BSNL recruitees it will be 8 years only for all promotions.

3. The Promotion Policy for non-executive will start only from 01.01.2007 since there is an agreement with NFTE BSNL, then recognized union, in the 2nd meeting of National Council held in 2003, that OTBP/BCR scheme should continue upto 31.12.2006.

4. Promotion will be given after approval of the High Power Committee.

5. Pay will be fixed only under FR22(1)(a)(ii) and not under FR 22(i)(a)(i)

6. The official side has neither accepted nor rejected the demand of crossing executive pay scale.

7. Official side is prepared to continue SC/ST reservation as per rules.

8. The official side is agreeable to apply the policy to all non-executives.

As can be seen, the official side is not prepared to accept any of the important demands of the staff side. The official side further wants to continue the discrimination in promotion policy between executives and non-executives. That is why the members of staff side walked out from the meeting on 28.02.2008, which was the date to finalize the Promotion Policy as per the strike agreement dated 10.12.2007.
Com. V.A.N. Namboodiri on Indefinite Fast
Com.V.A.N.Namboodiri, General Secretary, BSNLEU and other General Secretaries of United Forum will start Indefinite Fast from 21st May 2008 against this discrimination and injustice and demanding grant of Five Promotions to non-executives. Circle and District Secretaries will also commence Indefinite Fast from the same date.

The United Forum has decided that only General / Circle / District Secretaries need to go on fast. Since it is Indefinite Fast all arrangements like cot, bed etc should be arranged for the persons on fast in the pandal itself. There should be sufficient space for our workers to gather and sit. Maximum propaganda should be made through wall posters (specimen has been placed in our website, which can be got printed by Circle / District Secretaries as the case may be) pamphlets. Press Conference must be arranged wherever possible and vide coverage in TV / News media ensured. Sister Trade Unions in Central Government, State Government, Public Sector etc. should be contacted, support and solidarity requested. Morning, lunch hour and evening, massive demonstration should be organized every day.

If any comrade on Indefinite Fast is hospitalised, another comrade should take his place and start fast. 
Dear Comrades,

We have decided for an unusual programme of Indefinite Fast, since we felt that the issue can not be kept pending, as hundreds of our comrades are retiring every month without getting promotions. A favourable decision has to come.

Every official is putting his mite for serving the people and development of BSNL, but why this unjustified discrimination against non-executives?
Comrades, start preparation in right earnest for Indefinite Fast programme from 21st May 2008. We will not allow the management to deny everything our justified demand and discriminate the non-executives. The management shall know the strength and wrath of the BSNL workers.

With Greetings,

Yours Comradely,
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(V.A.N. Namboodiri)

General Secretary 
	7TH MAY STRIKE

DEMANDS

· No disinvestment, privatization, contractorisation, outsourcing in PSUs.

· Start wage negotiation immediately.

· Tenure of the wage agreement not more than five years. Relativity between workers and executives in pay and benefits must be restored.

· Annual increment system as percentage of basic pay.

· Merger of IDA equal to 50 percent of the basic pay.

· Interim Relief.

· Five Promotions in service.

·  Wage rise for the contract workers at least to the minimum wage and benefits of the permanent workers.

· Filling up of all vacancies.

· Revival of sick PSUs and wage revision for the employees. 

Organise Strike Successfully

V.A.N. NAMBOODIRI
General Secretary, BSNLEU
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7th May strike deferred after Prime Minister met CPSTU leaders and gave assurances on Wage Revision.





                                                 V.A.N. Namboodiri


                                       General Secretary, BSNLEU   








