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COUNTRYWIDE GENERAL STRIKE ON 20TH AUGUST 2008
Dear Comrades,

By this time, you might have come to know that the Sponsoring Committee of Trade Unions has given a call for countrywide General Strike on 20th August 2008 on the pressing demands of the working class and toiling masses of the country to cry a halt to the anti-people policies of the government at the centre leading to continuous unprecedented price rise, widespread violation of labour rights, disinvestment/ privatisation etc. The call was given from the National Convention held on 13th May ’08 in New Delhi. BSNL Employees Union had participated in that Convention and is a party to the decisions. Therefore, it is our bounden task to implement those decisions. The news in details along with Charter of Demands and phased programmes have already been published in June 2008 issue of our journals ‘Tele-Crusader’ and ‘BSNL Swar’. Before the Strike, massive joint campaigns like conventions, demonstrations, dharnas etc. would be conducted throughout the country to popularize the demands. Strike Notice will be served on 4th August ’08. 

The 6-point Charter of Demands of the Strike (as published in our journals) includes the demand of expediting wage negotiations for the employees of central PSUs and Contract Workers without any conditionality. This particular demand directly involves the BSNL Employees. Though a new wage-agreement is due from 1.1.2007, the management has not yet started the wage negotiations. DPE Guidelines on 7th round of wage negotiations in Central PSUs issued in November’06 is standing like a stumbling block in front of meaningful negotiations. In the face of proposed strike by PSU workers on 7th May ’08 at the call of CPSTU, government was forced to accept the vital demand of 5-year wage agreement. This is a big victory indeed, but other anti-worker conditionalities have not yet been removed. On the other hand, the Central Government and BSNL management are very much eager for listing and disinvestment of BSNL and introduction of VRS, which we are resisting continuously. This has been exhibited during the settlement of demand of merger of 50% IDA. Sustained struggle is needed to settle all these issues.

Ominous effect of recommendations of 2nd Pay Revision Committee for Executives in CPSUs

The 2nd Pay Revision Committee for Executives of Central PSUs has submitted its Report recently. In its recommendations, the pay ratio between the lowest paid and highest paid executives have been increased to 1:10. A few other important recommendations of the Committee are quoted below to have an idea about its real intention.
“In order that companies are able to pay enhanced compensation without dipping into their profitability, all these defects in manpower management have to be addressed on a war footing. Companies should make proper assessment of their manpower requirement at different levels, consistent with their business requirement, duly benchmarking their manpower cost and productivity with the best available in the respective sectors in private and multinational companies.” [Para – 4.7.3.3] 
“Since only few of the CPSEs are listed on the Stock Exchange and whose shares are actively traded, the Committee recommends that other CPSEs may also be encouraged to get listed on the Stock Exchange.” [Para – 4.7.2.i.5]

“The Committee is aware that ………… courts can go into service matters of executives of CPSEs. It is suggested that government may approach Supreme Court for review of these decisions so that ……… (CPSEs) have full autonomy in management of their manpower and commercial operations, without interference from the courts.” [Para – 4.7.4.2]

Coupled with the negative and discriminatory features of the 6th Central Pay Commission Report, these recommendations are bound to have ominous effect on the non-executive employees of CPSUs in general and BSNL employees in particular. 

Comrades, the situation is grave. The only way to face the challenge is to launch sustained struggles. The 20th August General Strike is going to be another important milestone in the course of these struggles. CHQ will serve the Strike Notice on 4th August itself.  The action programmes are given below:

· Joint conventions at States / Districts / Industrial Centres to be completed by 15th July 2008

· Massive demonstration / mobilisation / dharna in all the States and Industrial centres on 30th July 2008
· Serving of Strike Notice through demonstration on 4th August 2008

· Countrywide General Strike on 20th August 2008

CHQ calls upon all of our Circles, Districts and Branches to unleash a massive campaign on the issues to educate all employees and make the Strike a total success throughout the country. The materials available in our journals and also in this circular should be well utilised. Posters and leaflets in regional languages should be prepared and circulated. Participate fully and actively in the joint programmes with other Trade Unions and Federations in respective places. This is the most important task before us to accomplish urgently. Let us march forward with determination.

With Warm Greetings,

Yours comradely,
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General Secretary
Copy to: All C.E.C Members. 
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