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Another Trick  To Deprive  The Members

NFTE – BSNL is very much worried to settle the perks issue – it is so serious that it compelled ( rather   connived  at ) the  management to discuss the issue, form the committee, hold meeting and at last, it is said, get the Boards approved on the perks 

Issue within a short period of 12 days after sitting idle  for the last  two years.  Is this eagerness  for the benefit   of the members ? Not at all – this  is an attempt to benefit   itself.  But  will NFTE at all be benefited by playing  this trick ?

  Why we  call it trick  ? It is a trick because  by this hurried action it likes  to serve two purposes – one to show the members that it has settled the perks issue and secondly, by making the agreement at a much lower rate than  what is justified, it          will          remain  in the good book  of the management to get their   (management’s)  patronage in future,  It is only to deprive the members because if it once settled at a lower rate it will continue for the next two years and that will benefit the management .  Through NFTE  web – site a big list of proposal was  circulated few  day’s  back. It contained only the common and conventional items like HRA, CCA Transport allowance, Tiffin allowance and so on, the quantum of amount proposed  is much less in comparison to the amount which the major PSUs pay.  To oblige the recognised union, the management hastily  discussed with thenmand on the basis of this discussion, NFTE BSNL has started propagating that perks issues has been settled.

Let us scan what they proposed, what they are circulation as settlement and what we demanded at the time of wage agreement as justified and exits in most of the PSUs. 

Their proposal was a big list, but their settlement contains only four or five items.  There is no mention about other items in their success list.  Have those been dropped? No body knows. Even the four items which are being propagated as settled, fall short in tern of money of their own demand.  This is nothing new to us. They are expert in such actions. They issue strike notice on some issues but settled on some other  issues. They proposed minimum IDA  pay even less then what management propose at the time of wage negotiation.  This was the reason for such quick show -  it is advantageous both for NFTE BSNL as well as management.  Management helps NFTE BSNL to propagate it as their success and NFTE BSNL help management to settle the perks at lower rate at the cost of the members.  It seems one is made for another   Success list Contains : -

1.
Increase of Rs. 75/- in each slab as  Transport allowance.

2.
Rs. 150/- as canteen allowance in lieu of subsidized canteen 

3.
Rs.100/- as incentive for working in rural allowance

4.
Lump – sum amount for uniform cloth -  amount to be fixed later

5. Where they have settled ? Rs. 70/ increased at all stabs.

Re. SL I 


Their Demand was 

Pay Range


A/A1


Other city

Rs. 4000-6000

400


250

Upto 8569


450


350

Upto 10000


550


450

Up tp 12,245


750


550

What was our demand as conveyance allowance at the time of wage negotiation ?i.e. two year back  It was 

NE –1 
to 
NE- 5  

Rs. 400

NE –6 
to
 NE- 8 

Rs. 600

NE – 9 
to 
NE- 11

Rs. 800

SL –2  It is nothing  but a joke Rs. 150/- as Tiffin allowance in lieu of subsidized canteen. Where there is  subsidies canteen no body will get a single Paisa.

SL 3   Every industry has its own special nature of work.  For example, ONGC requires to do Drilling work.  Power Grid requires to provide and maintain  power connections. They get Drilling allowance and line maintenance allowance respectively similarly, BSNL requires cable maintaining, O/H line maintaining etc. So, correct demand should  have been “Line maintenance allowance “ to all and then incentive for working in rural areas.

SL –4   It is nothing but a vague and eye wash to befool the embers. This  is the real picture  of their success. For a small gain no wise man sacrifices a bigger gain . Moreover, when the members could suffer for long two years, they can do it for another three months also  

Don’t be confused by the propaganda of the propagandist – It is nothing but a cheat – treat them as cheater for depriving the members from their justified claim.
